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&BXJXLE JL - EECQGtiiXlDN 

The New Milford Board of Education recognizes the New 
Mil-ford Custodial Association, hereinafter referred to as 
the Association, as the exclusive representative for 
collective negotiations concerning the terms and conditions 
of employment during the term of this Agreement for the 
Custodial-Matntenance personnel employed by the Board of 
Education, hereinafter referred to as the Board. 


i 



OEXLCLE 


II - ^EhQI.L6I105iia EBaCEGuJ&E. 

A. The Boar d and the Assoc : at.» on agree to enter- into co 5 - 

lectins negotiations tor the purpose of concluding an 
agreement in accordance with Chapter AOS', Public Lawe 
19*8, on matters concerning the terms and conditions of 
employment. The Association shall submit its proposals 
to the Board no later than December l of the calencar 
year preceding the calendar- year in which this agree¬ 
ment expires or no later than -four c4) weeks prior to 
the date of the first meeting of the parties for 
nar.otat i on s whichever shall be sooner. IP-e Board sha> 1 
submit their proposals within three <3- ; weeks of the 
receipt of the Associations proposals. Any final agree¬ 
ment so negotiated shall apply to all members of the 
appropriate unit, as set forth in 1, be 

reduced to writing, and be signed by the Board and the 
the Association. 

B. The parties and their representatives sna■1 be clothed 

with ail necessary power and authority to conduct 
negotiations so s.-s cc effect a final agreement as 
e x t a b 1 i sh e d » n p ar a gr a ph A, o. ; t h e AfOUCLv. . 

C» it is » r - <J «s? r s t o o d t ha t b o t h t h e t# o a r- d a no the 

Asrocis■ icn must ayp r ovs the tir e $ agreemen t between 
«■ he- par t’es b e f o r e t h a f a g r e a men t tec om es fin a ? a r > d 
b i rs «•:' s c; g u p on t h e res p e c t i v:? p a r t i o «.«. 

D.- 7 b ■ s agreement shell not be modified »n who! ^ or- i n 

P sr t b y t h a par t i e s e y c.«? p ■: b y a a » n s t r urnn t ;• r -a r it in g 

on 1 - <5 y acu red by both par -11 es 



6P.XJXLE Ill 


GEili&b!CE E&LlCEI'iLIEE 


A, Q£L£Ia.IJLi.c£i& : 

A grievance shall mean that employers or representative 
of employees may appeal the interpretation, application 
or alleged v j o» a tion of this agr e©ment, an d 
administrative decisions affecting them, 

A grievance to be considered under this procedure must 
be initiated in writing, within fifteen <.!?•> school 
days from the time when the employe? Knew or should 
have known of its occurrence. 


8 . ££X3Ci&£iU£JS s 

The Grievance Procedure shall consist of four <4> 
Lev© 1 . 

1 - £Xnj& t 

The employee with a grievance sh a ' •• ,rst discuss 
it with the Supervisor of Buildings and Grounds, wit 
the objective of r escHH n g th e me. t 1er ? r»f orm a. ] I y , 

2. Laual lair* j 

If, w i thin five < 5) school days thereafter, « 
prcbt a hi remains u n r e so i v d r the gr i e v an t s h o. 11 se t 
forth his gr i ew.nct: in writing to th a Supervisor- of 
Bu i ' ch ngr and Ground* st a c ; ng s 

• a.' The date of + r e oc r ranee * ha t raj sad the 
gr . ©v a rvc <- - 

‘ b; The nature ot the cr . euanc.e mb sp-c-ftc re- 
over* ;, C:" the re! :• af , 

< c The nature of *■"■*? ; 1.15$, injury or 

r con ven > enco , 




Grievance Procedure 


The Supervisor shall communicate his decision to 
grievant in writing, with copies to the 
Association within -five <5) school days or receipt 
or the written complaint, 

3. JJan£jp. 

The grleuant may appeal the Supervisor of Buildings 
and Grounds' decision to the Business Administrator x 
The appeal to the Business Administrator must be made 
in writing and must set -forth the grounds upon 
which the grievance is based. It should also 
contain copies of ail material relating to the 
previous actions taken on it. The Business 
A dm mi str-ator , in consul tat ion with the 

Superintendent or Schools, shall attempt to 
r eso1ve the matier as quickly as possible, but 
within a. period not to exceed ten 5 0i> school 
days. The Business Administrator shall 

communicste his decision in writin q to the 

gri event with a copy to the Association. 

4 . L.&UA.1 Ejaun s 

It the grievance is not reserved to the grievant's 
a& t • sf acti on, he ma;' request a review by the 

Board. The request shall be submitted in writing 

i h r o u g h the B u si ness $ n « s t a t c r who shall 

attach a!] related papers and Tor wara th# request 
to The Board, The Board, or $ committee thereof-, 

sh & \ I r^ v lew t h » or ievsne •? . hoi r- a h e a r i ng w i t h 





Grievance Procedure 


the grlevant, and render a decision in writing to 
the grlevant, with copies to the Association, 
within -fifteen <i5> school days. 

5, Failure at any step of this procedure to 

communicate the decision on a grievance within the 
specified time limits shall permit the grievant to 
proceed to the next step. Failure at any step of 

this procedure to appeal a grievance to the next 
step, within the same time limit prescribed for a 
decision, shall be deemed to be acceptance of the 
decision rendered at that step. 

C. In all matters relating to the handling of grievances, 
employees shall be assured freedom from reprisal, 
restraint, interference, coercion, and discrimination 
during and after the presentation of the matter, 
DurSng the time that the grievance is being reviewed by 
the appropriate parties, it is understood that the 
employees, including the grievant, will continue to 
follow the established adm?nistrative rules and 
regulations, and Boarc Policies regarding the subject 
matter of the grievance, until such grievance is 
p r op e r- i y determined. 

D» Nothing herein contained shall be construed as limiting 
v .he right of any employee having a grievance to discuss 

the mat1 1 s- ; nf orma 1 I > wi tb any apprcp r i ate member of 
the Adm ; rn str&tion, and having the grievance adjusted 



Grievance Procedure 


without intervention of the Association* providing the 
adjustment is not inconsistent with the terms o i this 
agreement and that the Association has been given the 
opportunity to be present at such adjustment. 

E. Any employee may be represented at all stages o-f the 
greivance procedure by himself, a person o-f his 
choosing, or by the Association's Representative. When 
an employee is not represented by the Association^ the 
Association shall have the right to be present at all 
stages o-f the grievance procedure and may state its 
view. 

F. In the case of a grievance affecting a group or class 
of employees, the person or persons involved may submit 
such grievance to the Supervisor of Buildings and Grounds 
and follow the procedures starting with Leva 1 One . The 
Association may process such a class or group grievance 
through all subsequent levels of the Grievance 
Procedure. 

G. Meetings and hearing under this procedure shall not be 
conducted in public unless a public meeting is 
requested by the grievant. 


o 



AEIICLE V-J - EHERQSAIiyES. 


A. The Board, on its own behalf and on behalf of the 
electors of the District, hereby retains and reserves 
unto itself, the rights, duties and responsibilities 
conferred upon and vested in it by the law and the 
Constitution of the State of New Jersey, including the 
right to exercise the executive management and 
administrative control of the school system and its 
property and facilities. 

B. As listed in Title 18A:-ll-i New Jersey Statutes 
Annotated 1948, the Board shall! 

1. Make, amend and repeal rules, not inconsistent 
with this title, or with the rules of the State 
Board, for its own government and the transaction 
of its business and for the government and 
management of the public schools and public school 
property of the district and for the employment, 


regu1 ation 

of conduct 

and discharge 

of 

i ts 

emp1oyees, 

subject, where applicable, 

to 

the 

provisions 

of Title II, 

Civil Service, 

of 

the 


Revised Statutes; and 

2. Perform all acts and do ail things, consistent 


with law 

and 

the 

ru 1 es 

of the State Board, 

necessary 

for 

the 

1awf uI 

and proper conduct. 


equipment and maintenance of the public schools of 
the district. 



&&X1CLE U - WORK SCHEDULE 


A. All employee* covered by the Agreement shall work on an 
eight-hour shift which does not include lunch or dinner 
hours. 

B. The hours of work for all employees covered by thh 
Agreement shall be determined and established annually 
by the Business Admi n i strator in consultation with th©s* 
Supervisor of Buildings and Grounds. Normally the day 
shift hours will occur between 6*00 A.M. and 6*00 P.M. 
The night shift hours will occur between 3sG0 P.M. and 

1 sOO A.M. The usual hours of work for employees during 
the time students are occupying the buildings will be as 
foilows: 

1 . Shin ZlUfl Sufct* -to AtiUk 

with one hour for lunch 

2 . ui©h± shiit aina Ijq iix3a e,j^ 

with one-half for dinner 

C. During the summer and periods that students do not 
attend school, the hours of work for all custodial 
personnel will be 7*00 A.M. to 3:30 P.M. with one-half 
hour for lunch. 

D. All employees will be off on the days listed on the 
Holiday Schedule, established annually by the Board, 
attached hereto and known as BCHEDJiLE J8. 

E. In the event it is necessary for any employee to work in 
excess of forty <40 hours in any one week, 
shall be paid at a rate of time and one-half. 


overtime 




Work Schedule 


F. Employees who are placed in a temporary employment 
category that is higher than their norma) employment 
category shall receive the appropriate salary o-f the 
higher level after working 2 -full days in the higher 
category. 

6. Individual personnel may be rescheduled by the Business 
Administrator and/or the Supervisor of Buildings and 
Grounds in order to suit the needs of the school 
syst em* 




GSIICLE Ui. r- S&L&EX GJJX.QE EBQUXSXB&S 


A- The Sal a r ‘y Guide tor all employees covered by th'S 
Agreement are set forth in S£HEI>ULE A and BGJiEDJJi-E £u~i 
attached hereto and made part hereof, 

B, All new employees will be employed at a base pay not to 
exceed tne base salary adopted by the Board of 
Education in the approved budget for the school 
calendar year, plus full credit, as full steps of the 
salary guide, for each year of recognized experience as 
evaluated and determined by the Business Administrator. 

Cr Ail personnel employed on or before January Gist of any 
year shall be eligible for a full increment. All 

personnel employed February 1st or after shall not be 
eligible for an increment unless granted the increment 
by the Board. 

Dr All advancement on the Salary Guide shall be made at 
fu1 ; steps so that all ful 5-time personnel will be on a 
specific step on the guide and not between steps. 

E, Annual increments, salary adjustments, or both, may be 
withheld *f the wor-K of the individual is below 
acceptance standards as tie termf fieri by the Business 
Administrator in consultation with the Supervisor of 
Bui I di rqs an d 3roun ds. 

F« Empi o>'*»?s wl i :v hired on a $i*iy K 60 > ca;- trial basis. 



Salary Guide Provisions 


G, When a pay day falls on or during a school holiday, 
vacation or weekend, employees shall receive their 
pay checks on the last previous working day. 

H. The night shift shall receive a differential of Two 
Hundred Dollars <$200.00) per annum. 



6SIUCLE UXJ. = HE&LIH C££E IUSUS&biC£ SEQXECEJjQbt 

Th® Board shall provide health care insurance protection designated 
be 1 ow, paying the -full premium for each employee's individual cover¬ 
age or full family coverage, if applicable, 

I Heal-tb Cap£ 

A. Provisions of the health care insurance program shall 
be detailed in master policies and contracts arranged 
for by the Board and shall include? 

1. Hospital room and board and miscellaneous costs, 

2. Out-patient benefits, 

3. Laboratory fees* diagnostic expenses and therapy 
treatments, 

4. Maternity costs, Surgical costs, and Major Medical 
coverage. 

6, For each employee who remains in the employ of the 
Board for the full school year, the Board shall make 
payment of insurance premiums to provide insurance 
coverage for the full twelve <12; month period 
commencing sixty <6G) days from date of employment, 
provided the carrier's contract provisions are met. 

C. When necessary, payment of the premiums in behalf of 
the employee shall be made retroactively or 
prospectively to assure uninterrrupted participation and 

coverage, 

D. The Board shall provide to each employee a description 
of the health care insurance coverage, as provided by 
the carrier, no later than the beginning of the school 
year, which shall include a clear description of condi¬ 
tions and limits of coverage as listed. If no changes 
in coverage occur, this paragraph is inoperative. 



Health Care Insurance Provisions 


II EtenlAl Insimanrsz 

A. The Board will make available a Dental Insurance plan 

package. The coverage will be detailed in the 

carrier's master policy and contract arranged -for by 
the Board. 

B. Details o-f the plan will be made available to all 

participating employees. The insurance carrier's 

brochure will be issued to all employees in order to 
provide details o-f the coverage. 

III £c£^£-L.pJ:i..aD Deng £Xbjo 

A, The Board will make available a Prescription 0*'ug Plan* 
The coverage will be detailed in the carrier's master 
policy and contract arranged for by the Board, 

B. Details o-f the plan will be made available to all 

participating employees. The insurance carrier's 

brochure will be issued to all employees in order to 
provide details o-f the coverage. 

IV CqsJ: o£ Hea-Lib. aad Qeatal 

Any increase in the cost o-f premiums above the 19&6-Q? costs 
per individual in the bargaining unit shall be negotiated by 
the two parties to this contract. The economic impact of 
any additional costs tor these insurance plans will be 

determined by the negotiation process.. 
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&RIJLCLE UJLJLL = S.UZK LE&UE 


A. All twelve month emplo/ees employed by the Board shal1 
be entitled to twelve (. 12 ) sick leave days each school 
year pursuant to NJSA 18A:3Q-2. All ten month 

employees employed by the Board shall be entitled to 
ten (ICO sick leave days each school year pursuant to 
MJSA ISA:30-2. When an employee works for less than a 

full contractual year, the number of sick days will be 
prorated accordingly. Unused sick leave days shall be 
accumulated from year to year, with no maximum limit. 
For accumulation purposes, the Board will consider that 
employees earn one sick day for each month worked, 

Br Non—accumu1 ative additional sick leave benefits may be 
allowed to employees upon application to and approval 
by the Board in each individual case. 

0. Sick days taken in excess of the accumulated total and 
non-accumu»ativs benefits will result in a reduction in 
pay. This reduction will be taken at the rate of 1/S2AH 
of aaau/il sa.JLac.y for twelve month employees and 1Z2Q& 
of AEmu.A.'L sa.l.ar„y for tc-n month employees, 

D. All employees cohered by this contract shall oe 
entitled to receive payment for their accumulated sick 
leave up on p etir eme n i , p r ov Lie d they rr: e & t the c' i ter i a 
set forth below.. 

.t . A minimum of ten (Mi) years of continuing 
employment for the Mew Milford Board of Education 
i s required. 


A 

"? 



Sick Leave 


2, The- employee must be retiring or leaving the 
system. 

3. In the event of the death of an employee who has 
otherwise fulfilled the requirements of this Arti- 
cie, the benefit noted in Section 8 shall be paid 
to the designated beneficiary or estate. 


E. The amount of the sick leave benefit shall be 


determined 

by 

the 

sick leave 

time 

balance 9 at 

the 

effective 

date 

of 

re tiremen t, 

accumulated since 

the 

beg inning 

date 

of 

emp1oyment, 

but 

not ear 1 ier 

than 


September I, 1954, 

F. The sick leave benefit for 1985-86 shall be computed by 
multiplying the first 75 days of accumulated sick leave 
by $18.00 per day. All accumulated sick leave days in 
excess of the first 75 shall be multiplied by $22.00 
per sick day. The total sick leave benefit payable 
shall not exceed $4,000.00 per individual. 

G. The sick leave benefit for 1986-87 shall be computed by 
multiplying the first 75 days of accumulated sick leave 
by $18.00 per day. All accumulated sick leave days In 
excess of the first 75 days shall be multiplied by 
$22.00 per sick day. The total sick leave benefit pay¬ 
able shall not exceed $5,000.00 per individual. 



ARTICLE IX = XBaEQRARX LE6UE OE ABSENCE 

A. As of the beginning of each school year, employees 
shall be entitled to the -following temporary leave of 
absence as follows: 

1 - Q&alh In Ihfi lsra£dl£Lte Eiimilx 

Leave of absence without loss of pay following 
death in the immediate family <wife, husband, son, 
daughter, mother, mother-in-law, father, father- 
in-law, sister, brother, grandparents) shall be 
granted for five <5> consecutive calendar days, 
one of which is the day of death or the day of 
bur i a! inc1 usivs, 

2. Qs.ai.ii a£ QJtJx&c. Sala±iH£ 

In case of the death of any relative not listed in 
JEaibt X above, the employee shall be granted a one 
<1> working day leave of absence, without loss of 
pay, to attend the funeral. 

3. JLeQAl Emcees.s 

Time necessary for appearances in any legal 
proceeding connected with a staff member's 
employment or in any other legal proceeding that the 
staff member is required by law to attend, shall be 
be granted without loss of pay. 

4. EedsciaaL Ltaua 

(a) Mon-accumulative personal leave up to two <2> days 
total per school year without loss of pay under 
the circumstances noted below in sub-section 4-b. 
and 4,c, 

<b> Leave for illness in the immediate family shall be 

i 6 



Temporary Leave of Absence 


granted by the Business Administrator within the 
aforementioned two <2> day limitation. 

<c> Requests -for personal leave for personal business 
(within the aforementioned two <2> day limitation) 
will be granted by the Business Administrator pro¬ 
vided all of the provisions below are met: 

(!) All applications for leave under thes section 
shall, except in cases of emergency, be made at 
least five <5) work days prior to the requested 
leave. 

<2) The employee making application for leave under 
this section must indicate under which reason 
the leave is being requested. 

<3) The form requesting such leave shall contain a 
list of possible reasons for which leave may be 
taken as fol1ows: 

a Religious ceremony involving child or grand- 

chi Id. 

b Marriage of a member of employee's immediate 
f am i 1 y. 

c Graduation of a member of the employee's smrned- 
late family. 

d House closing. 

e Religious holiday. 

f Birth of a chi1d to a spouse or to a child of 
emp1oyee. 

g Comprehendive examination for a degree. 

h Visitation at a college to which an employee 
or child of the employee is contemplating at¬ 
tendance „ 

i Emergency, such as fire, flood or robbery at 
home . 

j Death other than immediate family. 

k Other for winch a specific reason must be 
given and which shall be subject to approval 
at the sole discretion of the Business 
Adminis tr ator. 



Temporary Leave of Absence 

<4) The Business Administrator, at his option, may 
require more detailed and specific designation 
of the reasons for the requested leave. 

B. Leaves taken pursuant to Sfi.ci.i_oa A shall be allowed with 

the following stipulations? 

1. They shall be in addition to any sick leave to which 
the staff member is entitled. 

2. No leave shall be permitted the day prior to, nor the 
day following, a school holiday or holiday weekend, 
except at the discretion of the Business Administrator. 

3. Except in emergency, all requests for leave shall be 
in writing stating the reason for the request. After 
approval by the Supervisor of Buildings and Grounds and 
the Business Actainistrator, the request shall be filed 
in the Business Administrator's Office. If an emergency 
situation arises, the employee will submit, in writing, 
foJlowing the above procedure, a form covering his ab¬ 
sence from work when he returns to work. 

4. Leave under this provision shall not be cumulative. 

C. Ju/iy £>iuty 

I. A regular employee who loses time from his job because 
of jury duty as certified by the Clerk of the Court 
shall be paid by the Board his daily rate of pay. The 
employee agrees to tu^n over the jury duty check to the 


Board. 



temporary Leave of Absence 


(a) The employee must notify his supervisor immediately 
upon receipt of a summon*, -for jury duty. 

<b> The employee must not have voluntarily sought jury 
service . 

<c> The employee must submit adequate proof of the time 
served on the jury duty-, 

2, If, on any given day an employee is attending jury 


duty, 

he or 

she is 

re 1 eased by 

the 

Court 

pr i or 

to 

tweIve 

o'clock 

noon , 

that employee 

shal 

1 be 

required 

to 

return 

to work 

by one 

o'clock p.m. 

that 

day 

in order 

to 


receive pay for that day. 



AHIi-CLE a - U&CAZLCM EHLL£X 


A. AH -full-time twelve-month employees with five (5) or" 
less years o*f service as of July 1st each year shall be 
entitled to ten (10) working days vacation per year* 
Vacation shall be earned at the rate of one <1> day per 
month by all twelve-month employees with -five <5> or 
less years of service. A maximum of ten (10) working 
days vacation may be earned in any single fiscal year. 
No employee shall be entitled to any vacation time 
until he or she has completed six months of employment 
with the New Milford School System. 

B, AH full time twelve month employees with more than 
five <3) years of service as of July 1st each year, 
having started between June 15th and September 5th, 
shall be entitled to fifteen <15) working days vacation 
per year. Vacation shall be earned at the rate of one 
and a half (1 1/2) days per month by all twelve-month 
personnel with six ( 6) or more years of service. 
Employees who have completed eight (8) years of service 
shall be entitled to sixteen (26) working days 
vacation. A maximum of sixteen (16) working days 
vacation may be earned in any single fiscal year. 

C* Ten-month employees do not receive vacation time. 

D. All requests for vacation time will be submitted in 
writing to the Supervisor of Buildings and Grounds for- 
approvaI. Aftep approva5 by fche Supervisor of Bj \ 1dincs 


20 


Vac ation Policy 


and Grounds, in consultation with the Business Adminis¬ 
trator, a copy will be returned to the employee. 

E. Sen i or i ty w i 1 I be the determining -factor in scheduling 
vacation periods when conflicts occur. 

F. All vacation periods, as stated above, are subject to 
change or alteration dictated by the needs, of the 
system.. The final determination of the total vacation 
schedule rests with the Business Administrator e 

G. Vacation is to be taken in the fiscal year following the 
fiscal year it is earned - as the needs of the system 
permits. Unused vacation days will be reimbursed by the 
Board annually at the salary received during the fiscal 
year the days were unused. 

H. Vacation days should not accumulate from year to year™ The 
Business Administrator may permit an accumulation of no more 
than five days in a year. A request to accumulate days beyond 
five is ?iubject to Board approval. 

I. In order to clear up all vacation days earned and accumulated 
prior to the 1984-87 contract, Association members will 
receive payment for these days at the 1985-84 salary rate, 
payable at the discretion of the Board, but at an equal 
percentage rate per Association member. However, upon an 
Association member ' % retir ©me n t, all prior <cc usnu 1 a t e d 
vacat?on days wi11 be paid in full. 



&BXLCLB XI = MXaCELL^ECUS EEQUXS1QUS 


A. Copies of this Agreement shall be duplicated at the 
expense o-f the Board and presented to all employees now 
employed, or hereafter employed. 

Q. Whenever any notice is required to be given by either 
of the parties to this Agreement to the other, pursuant 
to the provisions of the Agreement, either party shall 
do so in writino at the following addressess 

1. If by Association, to Board in care of the 
Secretary of the Board. 

2. If by Board, to the President of the Association 
at the building to which he is regularly assigned 
for his employment. 

C. Whenever any representative of the Association or any 
employee is mutually scheduled by the parties to 
participate during working hours in negotiations, 
grievance proceedings, conferences, or meetings he 
shall suffer- no loss in pay. 

C. Representatives of the Association may be permitted to 
transact official Association business on school 
property at all reasonable times, provided that this 
shall rot interfere with or Interrupt normal school 
operations. Prior requests shall be submitted to the 
building principal for h?s 


approval , 



Miscellaneous Provisions 


E. The Association shall have, in each school building, 
the use of a bulletin board. The Association shall 
also be assigned adequate space on the bulletin board 
in the central office -for Association notices. Copies 
of all such notices to be posted shall be given to the 
building principal or Business Administrator -for approval 
prior to its being posted. 

F. The Association shall have the right to use the inter- 
school mail -facilities and school mail boxes as it 
deems necessary. However, the Board will not be 
responsible for any delay or problems in delivery. 

G. All job openings shall be advertised to the staff two 
weeks prior to tilling the position, 

H. At the discretion o-f the Business Administrator, leave 
of absence without pay of up to one <1> year shall be 
granted for the purpose of caring for a sicK husband, 
wife, child or parent of the employee. 
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iEXICLE JSJLI - EULLX B&BG&XfciED SS0U1 &1.0HS, 

This Agreement i ncor poraiss the entire understand i ng of the 
parties on all matters which were or could have been the subject 
of negotiations for the current Agreement. During the term of 
this Agreement 5 or any extensions thereof, neither party shai1 vs 
required to negotiate with respect to any other matter * whe the* 
or not covered by this Agreement or whether or not within th\ 
know! edge or contemplation of either or both of the parties at 
the time they negotiated or executed this Agreement, €*xcept as- 
required by Chapter 303 Pub!ic Laws, i963 and Chapter £75 Public 
Laws, 1974. 




article xiii = aeeaa&BXLiix &hi.a seuiuos 

If any provision of this Agreement or any application of 
this Agreement to any employee or group o-f employees is held 
invalid by operation o-f law, or by a court or other tribunal o-f 
competent jurisdiction, such provision shall be inoperative, but 
all other provisions shall not he affected thereby and shall 
continue in full -force and effect. 



££JI£JLE Xiy - niiB&mW QE £kJ3S££HEfciX 


A. DJLi£AIi.£N EER1DD 

This Agreement shall be effective as of July 1, 1985, 

and shall continue in effect until June 30, 198? 

subject to the Association's right to negotiate over a 
Successor Agreement as provided in ASXXDLE Li. This 
Agreement shall not be extended orally and it is 
expressly understood that it shall expire on the date 
indicated. 

B, In witness whereof the parties hereto have caused this 
Agreement to be signed by their respective presidents 
or representatives and attested to by their respective 
secretary or representative. 

&±±e.s±£Xf ±o ibis ficsJt day .of June.* .L£££ 

blew ldi.J-Xor.ci £usXodjULl ?Xew fJ-1-iXnr.d Boanb cx± Educ^X-Loc 


AS-S-OCi. a tlxm 
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SCHEDULE A 


CUSTODIAL-MAINTENANCE SALARY GUIDE 
1985-1986 

Grounds/Drivers 
Night Foreman 


Step 

Matron* 

Custodian 

Head Custodian 

Ma intonance 

1 

7,000. 

12,000. 

13,000. 

14,000, 

2 

7,400. 

12,690. 

13,688. 

14,450. 

3 

7,700. 

13,283. 

14,435. 

15,000. 

4 

8,004. 

13,972. 

15,122. 

15,560. 

5 

8.350. 

14,517. 

15,767, 

16,095. 

6 

S,697. 

15,152. 

16,306. 

16,700. 

7 

9,050. 

15,694» 

16,844. 

17,200. 

6 

9,400. 

16,350. 

17,400. 

17,300. 

? 

9,800. 

17,000. 

18,100. 

18,500. 

10 

10,034, 

17,495. 

18,800. 

19,200. 


High School 

Head Custodian 600. 

Middle School 

Head Custodian 500. 

High School and 
Middle School 

Night For eman 500. 

Night Differential 200. 


LONGEVITY — $550. in 13th 15th and 20th /ear 


*10 MONTHS 


A!1 personnel above the 10 step on the guide in 1964-85 will 
receive an IG5< increase less the overall cost of the increment. 
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SCHEDULE A >1 


CUSTODIAL-MAINTENANCE SALARY GUIDE 
3984-1987 

Grounds/Drivers 
Night Foreman 


Step 

Matron# 

Custod ian 

Head Custodian 

Mai n tenance 

1 

7,370, 

12,500. 

13,400. 

14,700. 

2 

7,700. 

13,200. 

14,300. 

15,300. 

3 

8,140. 

13,960. 

15,050. 

15,900. 

4 

8,470, 

14,610. 

15,330. 

16,500. 

5 

9,800. 

15,370. 

16,640. 

17,120, 

6 

9,180, 

15,970. 

17,340. 

17,700, 

7 

9,570. 

1 6 s 670. 

17,930. 

18,375. 

8 

9,950. 

17,260. 

18,530. 

18,920. 

9 

! 0,340. 

17,980. 

19,140. 

19,580. 

10 

10,780. 

18,700. 

19,900. 

20,350. 


High School 

Head Custodian - 600. 

Middle School 

Head Custodian - 500,. 

High School and 
Middle School 

Night Foreman *-— 500. 

N i gh t D i 4 f e r e n t i a 1 - 200, 


LONGEVITY — $550, in 13th 15th and 20th year 

#10 MONTHS 

All personnel above the 10 step on the guide in 1985-86 will 
receive an t OX increase less the overall cost of the increment. 
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SCHEDULE 9 


CUSTODIAL/MAINTENANCE HOLIDAY SCHEDULE 

1985-1986 


JULY 

4 

THURSDAY 

JULY 4th 


5 

FRIDAY 

JULY 4th 

SEPTEMBER 

< 

2 

MONDAY 

LABOR DAY 


16 

MONDAY 

ROSH HASHANAH 

NOVEMBER 

8 

FRIDAY 

NJEA CONVENTION 


28 

THURSDAY 

THANKSGIVING 


29 

FRIDAY 

THANKSGIVING 

DECEMBER 

25 

WEDNESDAY 

CHRISTMAS 


26 

THURSDAY 

CHRISTMAS 

JANUARY 

1 

WEDNESDAY 

NEW YEARS 

MARCH 

28 

FRIDAY 

GOOD FRIDAY 

APRIL 

21 

FRIDAY 

SPRING RECESS 

MAY 

26 

MONDAY 

MEMORIAL DAY 

9/30/85 
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